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Award of Certificate

Upon completion of training, graduated trainees will
be assigned for the relevant intermediate trade test
or trade test assessment to ascertain the skill level
they have attained.

In case if there is no existing trade test is available
for the particular trade, the CIC and employer will
jointly issue a certificate to the graduate upon
completion of training.

Remarks

If a worker is not a permanent Hong Kong resident,
the sub-contractor shall certify that the worker is
legally permitted to work in Hong Kong and in
compliance with the Laws and Regulations of Hong
Kong Special Administration Region.

Enquiries

Construction Industry Council
Tel : 2100 9245 / 2100 9246
Email : dssinfo@hkcic.org
http://www.hkcic.org

The CIC has taken necessary measures to ensure the validity of this
document on the date of production (Apr 2015). However, the CIC
reserves the right to change its content whenever necessary.
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Introduction

Following the launching of the ten major
infrastructure projects, the development of
mass transit railway system and also the
development of private sector, there is a
substantial growth in the labour demand for
various trades. Responding to the demand in
the industry, the Construction Industry Council
(CIC) collaborated with the Hong Kong
Construction ~ Sub-Contractors  Association
(HKCSA) to offer a “Sub-Contractor
Cooperative Training Scheme” (SCTS) to
attract new-blood to join the industry.

The Scheme

Sub-contractors of the HKCSA who are
interested in the Scheme need to submit a
copy of SCTS application form indicating their
proposal in regard to course contents,
sub-contract agreement, trainers’ qualification,
number of training places and particulars of
training supervisor. Upon the endorsement of
the Construction Industry Training Board
(CITB), sub-contractors can then recruit
suitable trainees and provide training to the
trainees under the CIC’s supervision. Duration
of training is 150 days.

Throughout the course of training,
sub-contractors will receive training subsidy
from the CIC on trainer’s salary and training
allowance for the trainees based on their
attendance record and training log book.

Trainees will receive the fundamental training
at the CIC and then receive site training on the
construction site. Under the SCTS, the
subsidy amount of each trade is different. A
trainee will receive a daily allowance of
HK$240 during the fundamental training
period and receive the monthly salary from the
employer within the period of site training.
Upon completion of the whole training period
and passed relevant trade tests or
assessment, a trainee will receive a maximum
lump-sum bonus allowance of HK$12,000. All
the allowance and salary are calculated based
on the attendance.
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Coverage of the Scheme

SCTS covers the following trades: bar bending,
bricklaying, tile laying, plasterer, erecting and
dismantling of tower crane, painting, timber
formwork and marble polishing.

Information on new trades, if any, can be
obtained from the CIC website.

Responsibilities of the
Sub-contractors

- Recruit suitable trainees and qualified
trainers.

- Provide course contents, machines,
equipment, venue and instructing staff.

- Provide training to the trainees under the
CIC’s supervision in accordance with the
approved course so that the employees can
enhance their skills during the training period
and being eligible to be employed by other
employers in the industry as well.

Responsibilities of the CIC

+ Provide an initial fundamental training
course.

- Examine the course contents, number of
trainees, duration of training, machines and
equipment required and the need for the
course submitted by the sub-contractors.

+ Inspect the conduction of the course during
the training period to ensure the quality of
the course meets the approved
requirements.

+ Provide safety training subject to the
request of the sub-contractors.

- Provide training subsidy subject to
approval by the CITB.

- Oversee the trainers to assess the skill level
of the trainees upon completion of training.



